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FACTORS PREDICTING TO ROLE PERFOMANCE AS LONG TERM CARE
MANAGER OF REGISTERED NURSES IN TUMBON HEALTH
PROMOTING HOSPITALS IN HEALTH REGION 9

Chunya Maneewan*Wonpen Kaewpan**
Jutatip Sillabutra*** Sutteeporn Moolsart****
ABSTRACT

Role Performance of long term care manager by registered nurses in Tambon
Health Promoting Hospitals is important to current public health because Thai society
is moving towards an aging society and has changed into a chronic disease. This study
is a descriptive cross-sectional research. The sample was 195 registered nurses who
were selected by stratified random sampling. Data were collected using questionnaires
and analyzed with frequency distribution, percentage, mean, standard deviation and
stepwise multiple regression.

According to the findings, nurses performed roles as long term care managers
(79.1%) and role performance competency (B = 0.308), motivation (B = 0.364) and
organizational support (B = 0.262) could explain 58% of variance in role performance
of long term care manager (Rzadj = 0.580, p-value < 0.001).

The findings of this study suggest should prepare a training plan continue to
study to develop knowledge and ability in working. Promote the advancement of
personnel in order to create motivation for work. The organization should support the
operation by creating a manpower plan that is suitable for the workload and has clear

budget disbursement guidelines.
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Tablel. Percentage, mean, and standard deviation of role performance as long term care

managers of registered nurses at Tambon Health Promoting Hospitals in health region 9 (n

= 215)
Role Performance Number Percent
Low Role Performance 0 0
Medium Role Performance 45 20.9
High Role Performance 170 79.1

Mean = 3.0, S.D. = 0.5, Min = 1.6, Max = 4.0
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Table2. Stepwise multiple regression analysis in predicting factors influencing role

performance as long term care managers of registered nurses at Tambon Health

Promoting Hospitals in health region 9 (n = 215)

Variable B Beta t-test p-value
Individual Attributes
- Age -0.002 -0.035 -0.635 0.526
- Level of Education -0.015 -0.006 -0.139 0.889
- Length of Time as Registered Nurse 0.001 0.016 0.289 0.773
- Length of Time as Long Term Care -0.005 -0.021 -0.439 0.661
Manager
- Role Perception 0.046 0.033 0.659 0.511
- Performance competency 0.308 0.292 5434 < 0.001*
Motivation 0.364 0.310 4534 < 0.001*
Organizational Support 0.262 0.289 4.247 < 0.001*

*p <0.05, Constant = - 0.295, F = 97.297, P-value < 0.001 , R = 0.762, Adjust R’= 0.580
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